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Friday, September 18, 2026

Updates & Notices
e 2026 Harvest Info
Events
e Light Up the Night -Tennisco Manor Fundraiser

e Anishinabe Algonquin Days, Ottawa WWM

e Tagwagi Equinox Feast Level One Fire Ban in Effect

e Youth Softball only 2x2 Fire Pits or

e Alexandra Bridge Replacement ~-Community Propane Pits only!
Engagement

ATTENTION RESIDENTS:
For Emergencies requiring
immediate assistance please

e Youth Excursion
Health Updates

o Weekly Low-Impact Chair Exercises call oM.
Employment Opportunities For Community Safety
» Early Childhood Educator Personnel assistance please
e Harvest Monitor call 613-401-7446.
e Project Administrator For general inquiries please
e Home Care Registered Nurse contact Emergency
e PSW, casual Management Lead, Steve

Benoit at 613-625-2800, ext.
251, cell 613-401-0689 or
email at
ems.lead@pikwakanagan.ca

e Director of Circle & Tribunal Administration
e Program Support Staff

Community Resources
e Various Contact Numbers




O)pdates & Offelices

Algonquins of Pikwakanagan
First Nation

Membership Notice

2026 Harvest Information Now Available

Members are advised that the 2026 Harvest Information Package is now
available through the Members Only section of our website
(https://www.algonquinsofpikwakanagan.com/)

Members can access the information online by logging into the Members
Only section.

Hard copies are also available for members who prefer a printed copy.

Please visit the Front Desk at the Administration Building to obtain a copy.

Migwech, and please ensure you review the 2026 Harvest Information
Package.

1657A Mishomis Inamo
Pikwakanagan, Ontario K0J 1X0

Tel: (613) 625-2800 Fax: (613) 625-2332



Omamiwinini Pimadjwowin’s Flash Sale Extravaganza

. (o)
ﬂ KANAWENDAN IVO KED LUWEBAG! SAVE THE DATE! DATE A RETENIRI \Q\. &

5 * ANISHINABE ALGONQUIN DAYS ‘a

FRIDAY SEPTEMBER 18 AND SATURDAY SEPTEMBER 19

FREE EVENT AT THE HORTICULTURE BUILDING
[LANSDOWNE PARK, 1525 PRINCESS PATRICIA WAY, OTTAWA)
Join the Anishinabe Algonquin nation in celebrating their history,
culture, land and people. workshops, displays, food, vendors, art,
performances, music and more!

CHIBAYATIGO KiJIGAK KAKONE KiZIS 18 KAYE MANI KiJIGAK KAKONE KiZIs 19

KIDAMAMANDOSENANIWAN HORTICULTURE-WOGAMIGONG
[LANSDOWNE PARK, 1525 PRINCESS PATRICIA, OTTAWA)

Widjideyamaw AnishinabegAlgonquinkakinakidiji
minowanigoziwadj manadjitowadj odanikeyadjimowiniwa,
pimadjiwowin, aki kaye Pemadizidjig. Kinamagewinan,
wabandahiwewinan, madwewechigewin kaye anodj kegon!

If members wodrd like to attend
this event and require transportation arrangements,
please contact:
Alanna Hein, Manager of Political Operations, at
mgr.political@pikwakanagan.ca or 613-625-2800 ext. 228.

MORE INFORMATICN WILL BE PROVIDED CLOSER TO THE EVENT.

: )

d 1) GREAT TUNES /7,

_’__.-—-:'—______-"

Doors open:
8pm to midnight

Place: Makwa Center

Admission:

:::| Date: Sept19,2026 $10 per a person

September 22, 2026 Makwa Centre




Algonquins of Pikwakanagan
First Nation
COMMUNICATIONS

Community Engagement Session
Monday September 21, 2026
5:30-8:00pm at the Makwa Center

Topic:
Alexandra Bridge Replacement Project
Incorporated Artwork Engagement with the PSPC

Agenda:
5:30pm - Opening Prayer and Feast
6:00-8:00pm - Presentation by Public Services
and Procurement Canada (PSPC), questions from
membership and a Prize Draw at the end.

Join Online

For more information please contact:
Michelle Galoni at coordinator.projects@pikwakanagan.ca
or Andre Carle at projectco2@pikwakanagan.ca




COMMUNITY CLOTHING
EXCHANGE

Please consider donating your gently used clothing and
household items to our Community Clothing Exchange!
We welcome items for all ages and stages, including:
e Baby & children’s clothing
e Youth & adult clothing
e Maternity clothing
e Formal wear
e Winter clothing
e Shoes & boots
e Hats & accessories
e Bags & purses
e Toys
e And more!

DONATIONS WELCOME ANYTIME!
Gently used donations can be dropped off at:
Nigig Nibi Ki-win Gamik Society:

1467 Mishomis Inamo
Kilby Farms:

12127 Highway 60
Questions?

&l preventionprograms@nigignibi.com
R, 613-625-2173

/ COMMI.INIW BASEBALL DIAMOND \

/ FROM 10:00AM - 2:00 PM \ \

BBQ AND REFRESHMENTS INCLUDED

\

b

CONTACT ALEXIS TO SIGN UP/INFO:
J 613-625-2259 navigatormhs@pikwakanagan.ca LN



Opening of the New
Water Treatment Plant

Join The Algonquins of Pikwakanagan First Nation as

SEpTEMBEp 24 2026 we celebrate an important

milestone for our community with the
n Peltjer in Conver sations opening of the new Water Treatmentﬂ

rge Stroumb0u10P° ulos = ' o

AGES 11-18 =

Guardians
welcome to join

Autu
With Geo

Departure / return:
Pikwakanagan

o Drop off: 4 pm
Pick up: Il pm

Transportation
rovided
E) Limited spots)

Y@ Meal provided

Registration Required
Sign up form // *
613-625-2173 //

—t September 24, 2026 at
10:30 a.m.

Water Treatment Plant,
101 Chibekana Inamo

Lunch will be served

3% CNL 4:30PM THURSDAY LOCATION

Canadian Muclear

@ AQOPEN Limited Partnership
R TO SEPTEMBER 17, 2026 {467 MISHOMIS

GNL, IN COLLABORATION WITH OCNI AND LOCAL ECONOMIC DEVELOPMENT GROUPS INAMO

>YOU'RE INVITED!

REGISTERED AOPFN BUSINESSES

INFORMAL GATHERING & NETWORKING
_ —— AT THE GERMANIA CLUB ——

@ o GERMANIA CLUB
15 Bennett St,
Pembroke, ON

3:00PM-5:00PM KBA 316

THIS SESSION IS
FACILITATED BY:
TANISHA
BARBERSTOCK

SEPTEMBER 23, 2026
@ CONNECT
Maet CNL representatives,
industry partners, and fellow businesses.

@ COLLABORATE
Share -daas and explore

cpportunities.

GROW
Build relaticnships and strangthen

our presence in the nuclear industry.

TOGETHER

Let's build a stronger futura for
Algenquin Businesses,

LT
HONORABLE ALGONQUIN CIRLS HAS BEEH REFORMED INTO THE YOUNG
MATRIARCHS PROGRAM. 1

"‘. d FEIiE'INF 'P;ﬂ}wj‘ff)r!E
REGISTRATION REQUIRED EMAIL
FAMILYWELLNESS@NIGIGNIBI.GCOM

) BUSINESSES ARE INVITED - _C,',;,';l ey

Y to attend and network!




> GALLING ALL=

AOPFN REGISTERED BUSINESSES

INDUSTRY DAY
AT CNL!

SEPTEMBER 24™, 2026 | 8:00 A.M. - 2:30 PM.

> ~
- ~
s &

AOPFN Limited
Partnership would
like to showcase
your business at
our booth—or

i 4 come check it out

i for yourself! G

QUESTIONS?

Crystal Benoit

Business Development Officer

AQPFN Limited Partnership
i ”;*-- Y . 613-625-1551
SEPTEMBER 18", 2026 K e ¥ bdo@pikwakanagan.ca

HELP SHOWCASE ALGONQUIN BUSINESSES -

S\ 1|28/
3 26
4 25
5 24
6 23
7 22
8 21
= 20
10 19
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12 17
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5 MAKWA MINIS £

P F00D SAFETY TRAINING 2%

FOR AOPFN MEMBERS AND CATERERS

-> SEPTEMBER 2026 <
FRIDAY, SEPTEMBER 4
10:00-11:30 AM
Makwa Community Centre
FRIDAY, SEPTEMBER 18
CHILD-FOCUSED CPR & MAKWA MINIS
Mamidosewin Gathering Place
(Bingo Hall)
10:00-10:15 AM — Infant CPR & choking demonstration
10:15-11:30 AM — Caregiver and child play circle
‘With Jessica Schwan, Community Health Nurse AOPFN

Educational demonstration only — HEALTH SERVICES
no certification provided.

FRIDAY, SEPTEMBER 25

Caregiver and child play circle

: 10:00-11:30 AM

Mamidosewin Gathering Place
(Bingo Hall)
Caregiver and child play circle

Caregivers and littles ages 0-4
Children attend with their caregivers.

Refreshmants prowded

cosr“'

' mmaeas_ :
Build your skills. Support safer events. e

We're excited to support AOPFN members and caterers with the training
they need to stay compliant and confident for events in Pikwakanagan.

FOOD HANDLER

Covers hygiene, food safety
basics, and illness prevention—
ideal for anyone handling food,

Focuses on preventing
allergic reactions and
managing allergens safely.
)
SAFER HEALTHIER REAL v STRONGER
EVENTS PEOPLE OPPORTUNITIES ) TOMORROW
= e

FOR MORE INFORMATION
AND TO RESERVE YOUR SPOT:
Crystal Benoit

Business Development Officer
bdo@pikwakanagan.ca

(613) 625-1551

Deadline to Register:
::] OCTOBER 20™, 2026



AOPFN CAREER FAIR - Sept 29, 2026

10:20 a.m.

10:40 a.m.

11:00 a.m.

11:20 a.m.

11:40 a.m.

12:00 p.m.

12:30 p.m.

12:50 p.m.

1:10 p.m

1:30 p.m.

AOPFN Consultation -
CNL - Stephanie Bourgeois
AKI Recruiters - Ross Holden

Nishnawbe Ashki Police
Recruitment - Autumn Olsen

Ontario Provincial Police -
Sgt.Nicolas Keays

Break - Lunch

AOPFN Health Services -
Taylor Murphy

Renfrew County Catholic District
School Board,
Natalie McCambridge

Tomlinson - Adam Hendriks

Innovation 7 - Wendy Jocko




AOPFN CAREER FAIR - Sept 29, 2026

Autumn Olsen - Nishnawbe Aski Police Recruitment:

My name is Autumn Olsen. | am a First Nation band member
of the Algonquin of Pikwakanagan reserve and am proud of
my indigenous heritage. When | started this career, | was
% posted to front line Policing in Mishkeegogamang First
POLICE Nation. | gained a lot of job knowledge and experience and
was very successful in my home community.

After 4 years, | was promoted to a temporary acting Sergeant position, where
| continued to learn, grow and was considered an asset. | can now proudly
say, that | have achieved my dream job and am the newest member on the
Recruitment team. | consider myself to be a very strong advocate and
promoter of women in Law Enforcement and hope to see a growth in
females joining the Nishnawbe Aski Police Service. Especially mothers with
children, as | myself have two children and know the challenges women face
with motherhood vs obtaining a career and how to be successful at it. Work-
Life balance can be tricky, but the importance of having women in this male
dominated field is absolutely paramount. | am looking forward to helping
others strive for greatness, if Policing is something they wish to pursue and
will continue to be a great role model for all!

Valerie Taggart - Consultation
Valeries education background is in Graphic Arts and

Electronic Pre-Press and she draws on her media law and
communications training to fulfill her duties in her role. She &
has also taken a Project and Territories management course
as well as Excel training through Algonquin College. She is
passionate about protecting the environment within the Unseeded and
unsurrendered Territory of the Algonquin Anishinaabe People and is
regularly advocating for AOPFN's section 35 rights through her role. In her
down time she is often seen enjoying the outdoors with her family. Valerie
Taggart Moved to Pikwakanagan in the spring of 2015 and has been living in
the community and has worked serving the community and its members at
various degrees ever since. Valerie Began with the consultation department
in January of 2023 as a Project Coordinator for the conventional project team.
Since February of this year, she has served in the role of Neyagada
Wabandangaki Guardian Program Operations Manager, a role that she takes
on with great honor and pride.alerie Taggart Moved to Pikwakanagan in the
spring of 2015 and has been living in the community and has worked serving
the community and its members at various degrees ever since. Valerie Began
with the consultation department in January of 2023 as a Project Coordinator
for the conventional project team. Since February of this year, she has served
in the role of Neyagada Wabandangaki Guardian Program Operations
Manager, a role that she takes on with great honor and pride.




I
|5tephanie Bourgeois - Senior 1
Recruitment Coordinator at CNL: ;

Stephanie Bourgeois is a Senior Recruitment

Coordinator at Canadian Nuclear Laboratories, where Canadian Nuclear

she leads the student program, recruitment events, e

and several process improvement initiatives within (L:é;tr’](;:;g;es Nucléaires
the Talent team. She also supports executive talent

reporting and system enhancements that help streamline HR operations.
Over her 15 years with CNL, Steph has grown from a co-op student in
administration to a key member of Human Resources, helping shape how
CNL attracts and supports top talent. She’s passionate about connecting
people with meaningful careers and sharing her own journey from student
to HR professional. Steph lives in Eganville with her husband and dog and
enjoys exploring the area’s natural beauty through scenic walks and time
outdoors while supporting local shops.
Taylor Murphy - Health Services
Taylor Murphy is a Registered Nurse with Health Services
Community Health Department, where she works as thg
Chronic Disease Management Nurse, she has been with thg
AOPFN organization for three years this February. n her role
Taylor works closely with other members of Health Serviced
as well as many other departments within AOPFN

| work to support individuals living with chronic conditions through one-on-
one appointments, community education and workshops, and community-
based exercise programs. Taylor is passionate about health promotion,
prevention, and improving access to care within the community. She
advocates for accessible screening opportunities and works collaboratively
with healthcare providers, community organizations, and other essential
partners across the county and beyond to bring healthcare, education, and
\wellness opportunities directly to the community.

Ross Holden - AKI Recruiters:

Ottawa, Ontario-based Ross Holden has over AI(
25 years' experience as a consulting policy and 7\
Indigenous relations advisor in the public, private,
and not-for-profit sectors. His areas of expertise include stakeholder
engagement, community relations, policy research, public and Indigenous
governance, energy and climate change, and security and defense. In the
past five years he has advised the defence and construction sectors in the
development and implementation of Indigenous Participation Plans (IPPs).
From Indigenous supplier development and business-to-business (B2B)
matchmaking, to developing Indigenous training, recruitment and
employment pipelines, Ross has established himself as a leader in promoting
and boosting the involvement of First Nations, Metis and Inuit Peoples in the
construction industry.

| RECRUITERS




Wendy Jocko - Innovation 7

Wendy-Anne Jocko is a distinguished Indigenous leader,
military veteran, and public servant whose diverse career
spans over four decades of dedicated service to both her
community and country. Born on February 2, 1960, to Leo
Jocko and Williamina McKay, Wendy served in the
Canadian Forces from 1979 to 2002 as a Supply
Technician, including two notable tours in Bosnia and Croatia. During her
service, she demonstrated exceptional leadership and humanitarian
compassion, particularly in supporting vulnerable populations in conflict
zones. After returning to Pikwakanagan in 1996, Wendy has held several key
leadership positions, including serving as Councillor (2001-2003, 2017-2020)
and Chief of the Algonquins of Pikwakanagan First Nation (2020-2023). Her
portfolios have encompassed crucial areas such as Finance, Housing, Health,
and General Administration. Following her military career, Wendy pursued a
remarkable professional transformation in Scotland, becoming a Funeral
Director Embalmer and rising to Scottish Regional Governor of the British
Institute of Funeral Directing. Upon returning to Canada, she fulfilled her
dream of becoming a transport truck operator in the Saskatchewan oil
patch, showcasing her versatility and determination.
One of her most significant contributions has been strengthening the
relationship between the Canadian Forces and First Nations. She established
the annual Remembrance Day parade and feast in 1999 and donated a
meaningful cenotaph honoring Algonquin service members.
Currently serving as Indigenous Liaison at Innovation 7, Wendy continues to
build bridges between communities and create opportunities for
Indigenous advancement. A mother of four children and grandmother to
seven, she embodies the spirit of service, leadership, and dedication to
community development that has characterized her entire career.

Natalie McCabridge - Renfrew County Catholic

District School Board RENFREW
With a strong commitment to supporting COUNTY

educators and school staff, | serve as a Human CATHOLIC
Resources Generalist with the Renfrew County DISTRICT SCHOG S
Catholic District School Board. My journey with the Board began in 2021 as
an HR Assistant, where | quickly gained a comprehensive understanding of
employee support. Today, as an HR Generalist, my core focus is on staffing—
ensuring our schools are staffed with dedicated professionals who foster
inclusive, faith-centered learning environments for our students across
Renfrew County. Based in Pembroke, Ontario, the Renfrew County Catholic
District School Board (RCCDSB) delivers faith-based education within
Ontario's publicly funded school system. As an English-language Catholic
school board, it serves approximately 5000 students and employs nearly
1200 staff members across Renfrew County. In 2026, the board operates 18
elementary schools and 2 secondary schools. Guided by its core values, the
board is centered on this mission:

"We are an inclusive Catholic learning community called to love
unconditionally and educate hearts and minds in the way of Christ."




Sgt. Nicholas Keays - Ontario Provincial Police

Sgt. Nicholas Keays: Irish/Scottish settler, father, husband,
and Senior Recruiter for the OPP Police. With 18 years of
service, he has worked in a variety of roles across the
organization, including as a civilian in Drug enforcement
before becoming a Provincial Constable working frontline
policing duties. Sgt. Keays now works as Senior Recruiter,
helping to attract, mentor, and interview the next
generation of police officers.

He is passionate about building relationships, supporting diverse applicants,
and talking with the community about careers in policing.

The Ontario Provincial Police is one of North America's largest deployed
police services with more than 6,400 uniformed officers, 2,900 civilian
employees and 530 Auxiliary officers. The OPP provides essential services
that ensure the safety and security of the people of the Province of Ontario.

Adam Hendriks - Tomlinson TOIVILINSONI

Tomlinson Group is a family-owned FOUNDED ON STRENGTH GUIDED BY VISION
business founded in 1952 that employs more than 1,500 people across
Eastern Canada. While many people know us for building roads and
infrastructure, we also provide environmental services, waste and recycling
solutions, construction materials, transportation, logistics, and other essential
services that help communities grow and operate every day.

Adam started his career with Tomlinson in 1990 as a summer student, where
he worked as a Labourer and surveyor. He completed graduate degrees in
engineering and business administration and then spent 10 years with the
federal government working on energy and environmental projects. He re-
joined Tomlinson in 2012, and built his career through the construction
business and is now the Vice-President of Strategic Implementation and
Development.
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Make the most of your Family

HEALING
&

FACTS groceries while ki Every Tuesday
c o NNE c-l- IN G building practical skills to: in October-
December
Plan family meals & 5:00PM - 7:00
i® Prepare nutritious meals PM

Mamidosewin
Gathering Place
(Bingo Hall)

Reduce food waste

SEPTEMBER 30"
1PM - 4PM
AT CULTURAL GROUNDS

—=

(=

For more info please contact us wo® ne

: To register, please email:
"\
familywellness@nigignibi.com yee? ‘\\ @

preventionprograms@nigignibi.com

COMMUNICATIONS

‘ Q Algonquins of Pikwakanagan
A First Nation
(i

Assemby of First Na ]
4th National Climate Ga
October5-8,2026.
Hamilton, ON

.

R Ly Lands, Estate & Membership Department will be hosting

StrenaE - = Will Sessions on October 5®, 6™ & 7" 2026
First Nations L

Climate Leadership:

Braiding
Relationships,
Knowledge

Systems, and

Inheren‘c--':ﬁﬂ O

Responsibilities - — - Location: Health Centre - Round Room
~ ' Time: 9am-4pm

https://afn.ca/events/: embly-of-first-nations-afn-4ch-national-clif ate-gathering/

Attention all AOPFN Youth

The 2026 Gathering is hosting a Youth Day on Monday October 5, from 9am to 5pm.

Consultation is able to pay for 1-2 AOPFN Youth (under 30) to participate in this event,
so if you are passionate about climate change and the enviranment, and want to
learn more about the solutions that First Nations are advancing on, then please contact the
Consultation Department at communications.consultation@pikwakanagan.ca
by Friday September 4, 2026



e

L N NN

FOY PROVINCIAL PARK

OCTOBER 02 - OCTOBER 09

CAMP SET UP @ 9:00AM

f &wufé&r-o

The fasting camp will be held at Foy Provincial Park. Fasters will be in a designated area
(stting Co.mp] or will be put out in their own ceremony space [if that is what they choose).

/ e/ngﬁg of The fast

The fast will will start at 12:00pm on October 02, 2026 with a short sweat |odge ceremony and
will end at 12:00pm on October 05, 2026 with a closing sweat. Fasters can end their fast at any
time during those 4 days if needed. No Food or water will be consumed during the fast. Each
night fasters will be given some cedar tea medicine to he[p them through their fast.

Helpevs/ Swppovtovs

Helpers will be permitted at the fasting grounds as needed (fire keepers, elders, ect.) Supporters
will be invited each night at 7:00pm for singing, praying, and sharing. Supporters are permitted
to camp near the fasting camp to stay close and support the fasters.

S pwéwﬂ 4 suyideyalions

Your health and safety are the most important things during the fasting camp. If you are taking
medication that requires you to eat food with it, you will be able to leave the fcsting area so you
can take your medication safely. Please be mindful of your body throughout the fast. If you begin
to feel unwell, weak, dizzy, or require any assistance, let the facilitator, fire keepers, Elders, or
helpers know immediately. Listen to your body, and do not hesitate to ask for help if you need it.

Ages 12+
Under 18 - Adult Supervision Required -

A COMMUNITY WELLNESS PARTNERSHIP
inolRegistedEmailfsrebbins@nigignibifcam '

&
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How the fast will work

The fast will begin at 12:00pm on October 02, 2026, with a sweat lodge ceremony (2 Rounds). It is
suggested that you arrive prior to this to set up your camp. After the sweat lodge ceremony, you will
be given time to change into dry clothes and get your camp/tent situated. It is requested that while
out of your tent in the fasting area or by the sacred fire that you have your head covered. You can use
a towel draped over your head or a hooded sweatshirt works as well. The reason for this is to make you
always look forward and not focus on what is behind you.

There will be firekeepers who will tend to the sacred fire 24 hours a day. Elders will be available
throughout the fast to be there for the fasters to talk to and seek guidance as needed. Each night
there will be a sharing circle where supporters and helpers will be permitted to attend. Everyone will
be encouraged to share how their experience is going, share any difficulties they may be having, sing
songs, and offer prayers. During this sharing circle, fasters will be given cedar tea medicine to help
them along through their fast.

On the 4th day, October 05, 2026, the fast will end at 12:00pm with the closing sweat lodge ceremony
(2 Rounds). After the sweat, participants will be given a bowl of cedar water with a cloth to bathe with,
and a drink of strawberry drink to officially break their fast. Fasters will then be able to change into
some dry clothes and begin to break down their camp, during this time, fasters will be given some light
foods to start to reintroduce solid foods back into the body.

Once the camp is all broken down, the fasters, helpers, and supporters will gather together to share a
meal. Before the meal, the fasters will hold their giveaway and give gifts to the facilitators, fasters, and
helpers to thank them for all their help during the fast. A feast plate will be made to thank the spirits
and then we will all share a meal before heading home to our families.

Its important to remember that everyone choses to fast for different reasons and we must respect

each person in attendance and support each other. The idea of fasting is sacrificing ourselves to be in
ceremony and seek guidance not just for us, but for our families, and our community.

Nigig Nibi Ki-win

A COMMUNITY WELLNESS PARTNERSHIP
fo]RegistedEmail{Siebbi




Items to Bring

Its important to make sure you have what is needed to stay comfortable over the course of the fast.

This list below is just a small checklist, please feel free to bring anything you feel you will need to camp

through the duration of the fast.

e Tent

Sleeping Bag/Blankets (it can get chilly at night)

Pillow

Chair

Weather appropriate clothing (Dress for COLD/WET weather. Hooded sweaters are beneficial to

help with covering your head while fasting, and a warm jacket will help if it gets cold)

e Clothing for Sweat Lodge (Shorts, Tank Top, Long Skirts, whatever you are comfortable wearing
into a sweat lodge)

e Towels (1 or 2 for the sweat, 1 to drape over your head while fasting)

e Ceremonial items/Bundles

¢ Pencil/pen and notebook (if wanted for keeping a journal)

e Giveaway Items (To give away to fasters and helpers at the end of the fast. These can be store
bought or hand made)

What Not to Bring

Its also important to make sure that you do not bring anything that could lead your thoughts or guide
your mind. The idea is to allow you mind to focus on the reason you are fasting without being
distracted.
NO Cell Phones (You can leave it at the supporter camp or the facilitator so that you can use it when
you complete your fast)

e NO Electronics of any kind

e NO Books

* NO Colouring Books

e NO Food

e NO Water

e NO Dugs/Alcohol

e No Trailers (Helpers and Supporters are ok to bring a trailer if staying on site)

You can’t read a book, but you can write a journal. You can’t use a colouring book, but you can draw a
picture. Again, the idea is to allow you brain to process what is happening without leading your
thoughts in anyway.

e —

BojRegistedEmaildsrobbins@nigignibifcom



Fasting is one of the many ceremonies that has been practiced in First
Nations communities for thousands of years. In the past, the Elders of a
community would take the young people out to fast in order to help them
find their direction in life. Today, as our cultural traditions and ways of
healing are being revived in our community, more of us are seeking
answers through ceremony.

When you choose to go on a fast, it is with a purpose in mind. You may go
out to seek direction in your life, seek healing, or you may go out to learn
more about our ways and about Creation. You may fast for your spirit
name and colours. Healers may fast in order to find and gain permission to
use a certain plant medicine. You may fast for many other reasons. What
ever the reason for your fast, you prepare yourself beforehand through
prayer and tobacco. It is said that when you fast you are sacrificing
yourself for all, for your family and for your community, by denying
yourself the basic comforts of food and water.

R GOMMUNITY WELLNESS PARTNERSHIP
o Regisitar Emelk sreltlbins@nigigisleom ;




Nigig Nibi Ki-win is

Seekinyg Youth
Helpers

for Programming, Events & Ceremonies

School Volunteer
Hours
or
Honourarium

Please fill out
this form to
Register

If you have any additional questions please contact:
Raven Aird , Programming Assistant

(613) 401 - 5861

raird@nigignibi.com
Nigig Office
(613) 625 - 2173

Digital safety expert teaches
DIGITAL SEX TRAFFICKING howpredatomiars hiing
& children online, current unsafe
apps, tips to keep children safe

DIGITAL SAFETY for Parents and how to talk to children

openly about online safety.

This training is offered as Training closes on
modules online that can be September 20"
done at your own pace ' '

Please email rairdenigignibi.com for
registration info and coupon code

If you do not have access to a computer
or internet, support can be provided to
allow access

_ Thursday, October15
Indigenous Yo
ce, Education, Network
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NEW LOCATION!
101 KIWITA INAMO

Nigig Nibi Ki-win Gamik

WHAT THE RCLC

CAN ASSIST WITH:

« ONTARIO HORKS (OK)
« ONTARIO DISSABILITY SUPPORT PROGRAM
THINGS TO KNOW: oy T EFPORTIROTRA
« HOUSING LAN (FOR TENANTS ONLY)
« CANADA PENSION PLAN
* RENFREW COUNTY LEGAL CLINIC « HORKPLACE SAFETY AND INSURANCE BOARD
ATTENDS ONCE A MONTH TO OFFER (WsIB)

FREE|LEGAL ADVICE AND SUPRORT. . z:::n;‘vﬂ:z;::suu (NON-UNION MATTERS)
* NO APPOINTMENT NEEDED. « DEBT AND COLLECTION AGENCIES
* FIRST COME FIRST SERVE. « SERVICES FOR VICTIMS OF CRIME
« SENIORS LA
+ SEXUAL HARRASSMENT IN THE HORKPLACE

] THE RENFREW COUNTY
We need your input!!! LEGAL CLINIC WILL BE
HERE:

We are seeking community input to ensure

this programming reflects the real needs, SEPTEMBER 15 2026 2:30- 4:30PM
interests, and voices of community members. : - :

These groups are meant to be safe, culturally

OCTOBER 13, 2026 2:30- 4:30PM FOR MORE INFORMATION CALL
il o e EMMA; THE RESTORATIVE JUSTICE
WORKER AT HEALTH SERVICES
Please scan the QR code or go to 1643 Mishomis Inamo,
https://forms.office.com/r/FBAVEeRBuU Pikwakanagan, ON

and fill out our questionaire. (613) 625-2259 EXT 245 &,

NIGIGINIBI[KIEWINIGAMI K¢

WA ifys
WEDNESDAYS
?) | Bl-WEEKLYM\ !

T 5:30PM T@ 7: 30PM

All ages and genders are welcome.
Come and learn to sing with the Big
Drum, Hand Drums, or bring a craft of
your own to enjoy some time with
community.

Program Highlights
+ Big Drum and Hand Drums available for
use.

+ Space for community members to craft. ¥ EVERYONE

« Dinner Provided |S
5:30PM to 7:30PM | “ELCOME
-
@ THE MAKWA COMMUNITY CENTRE Children under 11 must be
accompanied by adult

FOR MORE INFORMATION EMAIL : FAMILY WELLNESS@NIGIGNIBI.COM



We're looking for Algonquins of
Pikwakanagan community members, both
on and off reserve to share:

Art -- Crafts -- Traditional Skills

¢ Participants will be featured in a video
showcasing how they create their artform

* These videos will help preserve and share
Algonquin knowledge, skills and creativity
with our Algonquin Community.

If Interested, please email familywellness@nigignibi.com

Omamiwinnin pimadjwowin

ﬁ%? ANNUAL
GENERAL
@ MEETING

November 7th 2026
10:00AM - 12:00PM

WE INVITE YOU TO JOIN US FOR OUR ANNUAL GENERAL MEETING.
OUR MISSION: TO REVITALIZE, REINTEGRATE, ENHANCE AND PROTECT THE CULTURAL TRADITIONS,
CUSTOMS, PRACTICES, HERITAGE, LANGUAGE, AND ARTS OF THE ALGONQUINS OF
PIKWAKANAGAN FIRST NATION.
WE DO THIS BY:
- COLLABORATION AND PROVIDING CULTURAL SUPPORT TO THE PROGRAMS AND ACTIVITIES OF
AOPFN;
« PRESERVE AND TEACH THE ALGONQUIN LANGUAGE TO THE MEMBERS OF AOPFN;
- GATHER AND PRESERVE THE HISTORY OF THE AOPFN AND ITS MEMBERS;
- PROVIDE CREATIVE AND CULTURAL OPPORTUNITIES FOR MEMEERS TO GATHER IN A POSITIVE
ENVIRONMENT;
- SUPPORT SCHOOLS AND EDUCATORS AND OTHER FIRST NATIONS WITH INDIGENOUS EDUCATION
RESOURCES AND LAND-BASED LEARNING;
- PROVIDE CULTURAL GUIDANCE/CONSULTATION TO MAINSTREAM ORGANIZATIONS WORKING IN
THE SPIRIT OF TRUTH AND RECONCILIATION;
- ACT AS STEWARDS IN MAINTAINING AN URBAN ALGONQUIN PRESENCE FOR EDUCATION AND
CULTURAL PURPOSES ACROSS THE TRADITIONAL TERRITORY.
WE WILL BE LOOKING FOR YOUTH AND ELDER MEMBERS TO JOIN OUR BOARD, SO IF YOU'RE
INTERESTED IN UPLIFTING AND SHARING OUR CULTURE COME BY TO LEARN MORE ABOUT US.
RSVP ONLINE NOW!
IF YOU DO NOT HAVE ACCESS TO A COMPUTER AND WOULD LIKE TO RECEIVE REMINDERS ABOUT
THE AGM CALL OP @ 613-625-1958
Link to Join Virtually
https://teams.microsoft.com/meet/2680854549863627p=cREEIHbwEvq4UTP2uA
manager@thealgonguinway.ca



Algonquins of
Pikwakanagan
Health Services

Healthy People. Strong Community. Brighter Together. % m

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
& d S
H?gif}’-}?aﬁ;‘a ¥ FOOI_ Cta.re Office Closed at
Play Group 70am- Clinic 12:00
. | 11:30am . . | _
6 7 8 ) 10 11 12
Lgbor Day Strong and Steady
Office Closed 10am-1iam
13 14 15 16 17 18 19
Strong and Steady Foot Care
T0am-11am Clinic
Play Group 10am-
| | | 11:30am | . . |
20 21 22 23 24 25 26
Play Group 10am- Strong and Steady Falf Harvest Pizza Party
11:830am 10am-T1am WO."ffShOﬂ 5'6pm
Tpm-3pm
27 28 29 30
Play Group 10am- Truth and
11:30am Reconciliation Day
Office Closed

Please note that event dates and times may occasionally change. For the most
up-to-date information, please follow our Facebook page, Pikwakanagan Health
Services, where we will post any last-minute cancellations, date changes, or time
changes. If you have registered for a specific program or event, you will also be
contacted directly with any imporiant updates.



P
WEEKLY LOW

IMPACT CHAIR
EXERCISES & GAMES

Location: Tennisco Manor -
Date: Every Wednesday (Except /4 4

Holidays)
Time: 1:30pm - 2:30pm

A fun, safe, and inclusive program for seniors of all mobility
levels!
Whether you use a walker or wheelchair, have limited
mobility, or simply enjoy gentle movement and social
activities, everyone is welcome to join.
Join Taylor and Lily for 30 minutes of gentle, chair-based
movement, followed by 30 minutes of fun recreational games
designed to keep your body active and your mind engaged.
It's a great opportunity to move, socialize, have fun, and
support cognitive wellness in a welcoming and supportive
environment!

No registration required, if you have any questions you can contact either

Taylor Murphy , Chronic Disease Management Nurse at Health Services
613-625-2259

Or Lily Brown, Recreation Coordinator for Sports and Recreation
613- 625-2682
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September Schedule | ADU[T
el TR . RN JOIN

STRONG & STEADY Gﬂl

JOURNEY WITH ONE ANOTHES

EXERCISE PROGRAM o S

Create a collage representing our grief and ways we are
reminded of loved ones we have lost.

Location: Makwa Center P

¥ Weather permitting: Walk on the ball field : AUGUST 10 EMOTIONS & CLAY

A Rainy day: Walk indoors Explore clay and how it can hold the shape of our grief.
o HEART WISE 3

: EXERCISE
Tuesday Sept 1° 10am-Tlam : CERTIFIED CLASS

Friday Sept ”th 10am-1lam All are welcome, people using

th walkers, baby strollers, or other
TUESde Sept 157 10am-1lam mobility aids. Come get some

AUGUST 24 SYMBOL ART '
Create artwork using found natural materials to express loss.

Wednesday Sept 23 10am-Tlam st e 1 AUGUST 31 HELP FROM TREES
everyone. 1 Create a tree of support to help with grief and loss.

NO CLASS LAST WEEK OF SEPT

"SEPEMBER21  DIY HOPE PROJECT
Decorate stones of hope or gratitude journal.

What does the hour look like? A safe, adaptable exercise class based on
Western University’s Seniors Exercise
Group warm up (5 mins) d?;ic;?jr::m g.l:id"eg.r:es. Es:ercilses C‘;:n;ﬁt' SEPTEMBER 28 MEMORY STONES
Walk or try Mordic Walking (20 mins] modi o suit all fitness levels and abilities. e o E
Group oocrl down (5 ml'ns]g { ) Led by Taylor, a Certified Seniors Fitness This final session we ‘fw'llll compﬁete D.U!‘ stones and add
Group exercise (standing or seated) Instructor and Heart Wise Exercise Certified them to the Kiwita Communfty Garden.
- Strength (10 mins) through the Ottawa Heart Institute. L

- Balance (5 mins) _ Questions? Call 613-625-2259 ext. 232
- Stretch / Mobility (5 mins) s Drop-in welcome! Participants receive an
Wrap up and discussion (5 mins) exercise swag bag with their own equipment

WATER & SNACKS PROVIDED and a registration form. ; 4

Arthritis Awareness Month shines a
spotlight on the millions of Canadians
living with arthritis and the critical role
healthcare professionals play in their care.

m ‘
101 TA
Emuail to register: Ffr?fsrp;mﬁ;s}ajpi!cvia!fqnqggnfa_ =
SUNDAYSIES0Z-3 0.8
JULY 26 Nature Portraits

Connect with nature by creating a self-portrait
using natural materials as colors and textures.

)

AUGUST 9  Forest Walk
Take a guided walk in a natural setting, focus
on the sounds around you.

f/ AUGUST 16 Plant Medicine Care

Take a brief and gentle walk to identify and
gather medicinal plants and learn about

\ protocols and safe use,

/"  AUGUST 30 Gratitude Journal

Customize your own gratitude journal and find

out about the different ways they can be used
for wellness.

(" SEPTEMBER 20 Story Scrolls

Join us in using assorted materials and mediums,
such as paper, cloth or video to illustrate and

\ express key moments from your stories.

September is Arthritis
Awareness Month

Visit Arthritis.ca for great online resources aboutrisk
factors, management, exercises, nutrition etc! Contact
our Chronic Disease Management Nurse Taylor Murphy
for other available resourses relating to arthritis and P
chronic pain!
613-625-2259 ext 232

r/ SEPTEMBER 27 Vision Boards

Create a vision board of personal wellness
goals and intentions, incorporating teachings
\ from throughout the program.

WELLNESS SUPPORT GROUP.

REFRESHMENTS PROVIDED. REGISTRATION REQUIRED



AOPFN EMPLOYMENT
OPPORTUNITY

Early Childhood Educator

Department: Mindiwin Manido Day Care
Supervisor: Daycare Supervisor
549.629.00 - 554,781.00 annually + wage Enhancement
40 hours a week - Full -Time Permanent
Deadline to Apply: Friday October C2, 2026 by 4:00 p.m.

The Early Childhood Educator is responsiizle for the overall daily supervision, monitoring, care and nurturing of
children enrolled in the Mindiwin Manido Day Care programs; The Early Childhood Educator is responsible for
the delivering of a childrer’'s educational and developmental program that encompasses a wholistic and
interdisciglinary team approach. The Early Childhood Educator will interact and communicate with
parents/guardians for the overall benefit for the child and/or children.

v Assists children with nutritional and personal care needs including but not limited to toilet, diapering

« Procedures, personal hygiene and medical.

v Interacts with children and builds positive relationships.

s« Ensures an inclusive environment for all children.

v Assists with the development, implementation, evaluation and modification of a children’s educational
and cultural program.

» Provide activities and opportunities ie. learning through play that encourage curiosity, exploration, and
problem-solving appropriate to the development levels of the children.

« Creates an envircnment conducive to the learning of Algonguin culture and language development and
appropriate to the physical, social, intellectual, and emotional development of the children.

+» Observes, guides and facilitates the development and positive behaviour of children.

» Maintains daily journals and/or portfolios of eackh Childs’ progress, including samples of their artwork,
wiriting, etc.

For full Job Description please email hri@pikwakanagan.ca

REQUIREMENETS:
a Suyccessful completion of Post Secondary Education diploma in Early Childhood Education
« 1-year experience working in a licensed child care group setting as an Early Childhood Educator.
« Registered and in "good standing™ with the College of Childhood Educators of Ontario (CECE}

CONDITIONS OF EMPLOYMENT:

An acceptalble Criminal Records Check and Vulnerakle Sector Check: annually:

Certificate of medical health by a physician and complete record of immunization; annually.
Current First Aid and CPR "Lewvel G" AED certification; annually

In professional 'Good Standing’ with the College of Early Childhood Educators, oh an ongoing

basis.
Maintain Registration’ with the College of Early Childhood Educators on an annual basis.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algongquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Early Childhood Educator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

« Pension Plan 14 Provincial and Federal Statutory Holidays
+! (Permansmt EE orly) Health Spending Account
« Paid Sick Days (Dental, Vision, Prescriptions, etc.)

« 4% Vacation Milestone Recognitions & Rewards
« Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommeodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Harvest Monitor

Department: Natural Resources
Supervisor: Manager - Natural Resources
524.53 hourly plus travel - Part-Time
Seasonal - October 2026 to November 27, 2026
Deadline to Apply: Friday, October 02, 2026, 4:00 p.m.

DUTIES AND RESPONSIBILITIES:

Maintain & monitoring station at a designated area as per the schedule of work

During the scheduled hours and paid times that the monitors are on duty, they will ensure
that they are the only person in the vehicle unless it is for an emergency

Prepares the eguipment and ensures all equipment is in good working order

Performs daily check-ins with base monitor when you leave Pikwakanagan, when arriving
at the station, and arriving back in Pikwakanagan to ensures the safety.

Collect and record as much information as possible from person(s) entering or exiting
Algonguin Park. Record the name of the person(s) in the vehicle with their ID or status
number and the community that they are from. Gollect information about where they are
hunting (mile marker) and any other information that you can ie. vehicle model, color,
license plate numbers from vehicle, ATV’'s and trailers etc.

Report any successful harvest to base monitor

Provide information when asked about the Code of Gonduct and ACPFN Harvest Plan.
Collect and compile records of harvest data and communicate all activities daily and
regularly.

Complete and submit weekly reports of activities to the Harvest Departmerit.

Maintain a high level of confidentiality and follow the Code of Ethics.

Perform other duties as may be required.

For full Job Description please email hri@pikwakanagan.ca

RECQUIREMENTS:
Registered member of the Algonguins of Pikwakanagan First Nation
Avalid G2/ G driver’s license and consistent access to a reliable vehicle, as travelis expected

Ability to travel in remote locations with limited cellphone coverage in all weather conditions
Standard First Aid with CPR/AED as asset
The ability to work a flexible schedule (Evenings & weekends)




How to Apply
« Cover Letter
+ Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Harvest Monitor

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

¢) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to

shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits: + 14 Provincial and Federal Statutory Holidays
« Pension Plan + Half days on Fridays prior to holiday Mondays
« Paid Sick Days » Health Spending Account (Dental, Vision,

« 4% \Vacation Prescriptions, etc.)
» Holiday Shutdown » Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments,
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Project Administrator

Department: Consultation
Supervisor: Manager, Consultation
35 hr/week - Fulltime - 3 ¥Yr Contract - Possibility of Permanency
Salary Range: $51.122.00 - $58.686.00 annually/
Based on Experience & Education
Deadline to Apply: Friday. Oct 02, 2026 at 4:00 p.m.

The Project Administrator is responsible for supporting the tri-partite working group represented
by the Algonquins of Pikwakanagan {AQP), Atomic Energy of Canada Limited (AECL), and Canadian
Nuclear Laboratories (CNL). The Administrator will manage projects of the working group and
coordinate necessary administrative functions associated with working group activities; implement
assigned consultation projects that will include researching, planning, budgeting, and documenting
all aspects of the work projects; will be responsible for supervision of delegated staff.

DUTIES AND RESPONSIBILITIES:
1Service Delivery
= Support overall projects between AOPFN and AECL and CNL including and not limited to:
o Development and Implementation of the MOU/LTRA
o Activities associated with the NSDF Project
o Activities associated with the NPD Project
= Any other AECL/CNL corporate or site wide activities and projects.
» Support the tri-partite working group by:
» Developing agendas, maintaining meeting records, supporting community engagement, and
providing or connecting Pikwakanagan members to approved information.
« Manage implementation of the working group projects by:
o Developing the scope of projects as defined by the working group and defining project
SLCCEesSs criteria;

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
« Post-secondary diploma or certificate in Business Administration or arelated field with a
minimum of two (2) vears of relevant experience; OR;

« Minimum of three (3) years of relevant experience in facilitation, project management, and
program/service delivery, preferably within a First Nation community or organization.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOl 1X0O

hr@pikwakanagan.ca

Subject Line: Project Project Administrator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person,; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

« PensionPlan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
« Paid Sick Days (Dental, Vision, Prescriptions, etc.)

« 4% Vacation Milestone Recognitions & Rewards
« Holiday Shutdown Half days on Fridays prior to holiday Mondays

« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentionad Employment Equity Designated Groups.

AQPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representativein a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Home Care Registered Nurse

Department: Tennisco Manor
Supervisor: Tennisco Manor Supervisor
538.46 - 542.45 per hr - Based on Education & Experience
28 hrs per week/ 4 days a week
September, 2026 - March 31, 2028
Deadline to Apply: Friday, October 02, 2026 at 4:00 p.m.

The Home Care Nurse will focus on dementia care and "Ading in Place” services and supports
working with First Nation patients and caregivers. The delivery of a culturally safe and program will
be in partnership with the community based multidisciplinary care teams dedicated to meeting
client goals.

DUTIES AND RESPONSIBILITIES:

1Client Assessments, Care Coordination, Referrals — Focusing on Dementia and “Aging in
Place™.
« Promote and provide cukurally safe services.
»« Provides a screening programs to identify early onset of dementia and/or identified needs.
« Assist to develop and advance dementia and "Aging in Place” strategies.
» Assists clients and families with individualized support services {(ong on one support, case
management)

For full Job Description please email hri@pikwakanagan.ca

REQUIREMENETS:
Bachelor of Science/Baccalaureate in Nursing and/or Registered Nurse Diploma
Current membership and in good standing with the College of Nurses
Current certification of registration with Registered Nurses Association of Ontario
Experience working with Indigenous population.
Experience working with in @ community setting.
Additional training considered an asset: variety of Assessments.

CONDITIONS OF EMPLOYMENT:
Proof of registration with RNAQ, provided annually.
Froof of memberships with CNO, provided annually.
An acceptable Vulnerable Sector check.
valid First Aid, CPR, AED, Health & Safety Worker certification

Cukural Awareness and Competency Training
Workplace Violence and Harassment Training to be completed within 90 days of employment
and other required training.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Home Care Registered Nurse

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (GConditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Desighated Groups.

AQPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Personal Support Worker

Department: Health Services
Supervisor: Tennisco Manor Supervisor
$22.63 hourly + wage enhancement as applicable
Casual with Possibility of Part-Time Permanency
Deadline to Apply: Posting will continue until roles are filled.

Appointed as Personal Support YWorker - assisting the clients with their daily routines and specific
activities including meals provision, housekeeping, laundry, and arrangement of medial services and
other. Interacts with clients to promote and ensure the client's well-being and sense of belonging.
The Personal Support Worker - shall preform all job-related functions in such a manner so as to
maintain their complete confidentiality in recognition of the privacy entitlernent of all members of
the community. The Personal Support Worker - must be ready, willing and able to develop and
maintain a good working relationship with all agencies, indigenous organization and business
associates of the Algonguins of Pikwakanagan First Nation.

» Assists with meal planning.

» Scrubbing, sweeping & dusting of client's rooms

» Participates in various activities throughout shift with the clients, such as friendly wvisiting, card
playing, etc.

» Assists with personal care

» Contacts next of kinor families if required of client's condition or neads.

» Arranges client's health appointments when required.

» Completes client data sheets & other documents required for reports & performance indicators

» Recognizes, reports & records safety, heatth risks & security needs for clients.

» Reports incidents & completes reports as required.

For full Job Description, please email hri@pikwakanagan.ca

REQUIREMENTS:
Demonstrated good written communication skills.
Possess certification as a Personal Support Worker (Considered an asset) OR;
Willing to work towards PSW certification. OR;
Health Care Aid with at least ong year of experience in working with seniors or providing

personal care.

CONDITIONS OF EMPLOYMENT:
« Acceptable Vulnerable Sector Check and CPIC must be provided as a condition of
employment.




How to Apply
+« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include hame, phone number and email
address.

Submit to:

Human Resources Department

Algonquins of Pikwakanagan First Nation

1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Personal Support Worker

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
gualified candidate will be defined and determined so as to include the following; Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most gualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

« (Conditions Apply) + (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Circle and Tribunal
Coordinator

Nigig Nibi-Ki-win Gamik is seeking a highly organized, diplomatic, and trusted
professional to join our team as Circle and Tribunal Coordinator. The Circle and
Tribunal Coordinator's role will be to organize all aspects of Circle and Tribunal
gatherings, including location/facility details, scheduling all participants and ensuring
all relevant documents are provided as required and with support of the Clerk. The
Coordinator will be required to liaise with both internal

staff, and external service providers and agencies as

may be necessary in the planning of tribunals

and circles.

The Coordinator will also be responsible for
preparing, providing and/or distributing
documentation or correspondence
leading up to, or during, circles and/or a
tribunal, as well as the delivery

of accurate and timely

correspondence to legal as may be
required.

Position Detalils:

+ Diploma or degree in social services
or human services
2-3 years of experience in event
planning
Be a recognized member of
Pikwakanagan/Algonquin
community

High level of diplomacy and Beneﬁts

discretion, including strict adherence o
Competitive Salary

Benefits & Pension
Plan

to organizational confidentiality

protocols.

Has an understanding of Nigig Nibi — _ Paid Sick, Vacation &

Ki-win and Circle and Tribunal O : 1 Special Leave
regulations LA - 14 Statuatory Holidays

Scan here for more information:




Director of Circle and
Tribunal Administration

Nigig Nibi-Ki-win Camik is seeking a highly organized, diplomatic, and trusted
professional to join our team as the Director of Circle and Tribunal Administration. The
Director of Circle and Tribunal Administration’s role will be to fully develop the
protocols and mechanisms that support the smooth facilitation of Family circles,
healing circles, and tribunals. This requires that they create and review policy for the
decision-making process, as well as maintain active rosters

of Circle facilitators and Tribunal members.

They will support the development, and
facilitation, of the necessary training both
for facilitators and Nigig staff and will ensure
everyone involved is fully aware of the
process and what's involved at each stage
of decision-making. The Director is also
ultimately responsible for ensuring that
appropriate communication is

provided to clients and their families

that supports the understanding of

their rights and responsibilities.

Position Details:

Diploma or degree in social services or
human services

2-3 years of experience in alternative
dispute resolution

3-5 years of management experience

Be a recognized member of Beneﬁts

Pikwakanagan/Algonquin community
Competitive Salary

Benefits & Pension

L ) . , Plan
organizational confidentiality protocols. s el Ve e

High level of diplomacy and discretion,

including strict adherence to

Has understanding of Nigig Nibi Ki-win LR n Special Leave

and Circle and Tribunal regulations 2 ik 14 Statuatory Holidays

Scan here for more information:




Program Support Staff

Nigig Nibi-Ki-win Gamik is seeking a Program Support Staff to provide program
assistance and support for day-to-day program-related matters at Nigig Nibi Ki-win
Gamik Society. Must be ready, willing and able to develop and maintain a good
working relationship with all Nigig staff, local and associated organizations and
associations, as well as business associates of Nigig Nibi Ki-Win Gamik Society
(“Nigig”), including community and community partners.

The Program Support Staff provides a complete range of professional
support to the Programming team and assists in the

facilitation of culturally and/or socially relevant

programming to promote wholistic wellness for

Algonquin children, youth and families.

The Program Support Staff will provide
professional program support with
integrity, professionalism, and sound
judgement, as well as ensure complete
confidentially of information and
respects and safeguards privacy
entitlements of all members of the
community.

Position Details:

Post Secondary education related to

social services, early childhood
education, recreation or Grade 12 with

relevant work experience .
A minimum of a “G” class licence

Must enjoy and have experience ' S Beneﬁts
working with children and youth

Ability to work flexible hours, including Competitive Salary
Benefits & Pension
Plan

Paid Sick, Vacation &

Special Leave
management team and community B X 14 Statuatory Holidays

Scan here for more information:

evenings and weekends
Maintain effective interpersonal

relationships with clients, staff,




Call to Tender

Algonquin Artists
Education Department, Library

Equipment & Materials:

Scope of Work: To paint a Artist must provide their

mural 3ft x 6ft for own paint and painting
Pikwakanagan's Public supplies. Paint medium to

Library. The idea is: an be oil or acrylic, colour

Elder storytelling to children scheme, beige’s, pale

around a fire. yellows, browns. Canvas to
be wood.

Please Note:

Tender Submission:
Contract Award: Tender Closing Submit tender to Janice,

AOPFN’s Education Date &Time: library@pikwakanagan.ca OR in

DBF.M'-"fme!'lt is NOT October person at The Administrative
required to accept the 30th,2026 Office, sealed in an envelope,

lowest bid or any 4:30pm labelled: Call to Tender for
particular tender. Library Mural

When submitting your tender please include:
« Name and Band Affiliation
« Provide examples of previous art work/portfolio
« Length of time for Mural Completion
« Cost of Mural Completed
« Contact Phone Number and Email
» Sign and date your submission
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Prevention Programs is seeking a community caterer to provide a hot
meal for our monthly Community Dinner.

The sucessful caterer will:

e Prepare and serve a hot sit-down meal for approximately 150
people.

e Share a cultural teaching or knowledge during the meal.

e Provide all beverages, cutlery, plates, cups, and serving ware
required.

e Complete set-up and take-down related to the meal service,
including serving stations and clean-up of catering equipment.

Wednesday, September 23rd
5:00 PM - 6:00 PM
? Makwa Community Centre

INTERESTED? PLEASE CONTACT:
PREVENTIONPROGRAMS @NIGIGNIBI.COM
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FACILITATOR TENDER
MEAL PREP PROGRAM

We are seeking various facilitators to lead weekly Tuesday
meal prep sessions starting in October.

The facilitator will guide community members in using their
Family Facts groceries to prepare:
e Large, family-friendly freezer meals
* Easy meals that can be reheated throughout the week
e Simple snack prep for the week
* Practical recipes and meal-prep techniques

The facilitator will be responsible for planning and leading
hands-on sessions while sharing knowledge around meal
preparation, freezer storage, food safety, and reheating.

Interested in facilitating?
Please submit your tender, including your experience,

proposed rate, and availability, to:
preventionprograms@nigignibi.com




The City of Otta unity Galleries Program is now accepting exhibition
proposals from regional emerging and established artists, artist collectives,
curators, and community arts organizations working in all media. Applications will
be reviewed by a peer assessment committee who will recommend exhibitions to
be presented. Selected exhibitions will be presented at either Atrium Art Gallery,
or Trinity Art Gallery starting in 2027.

DEADLINE FOR GALLERIES AT
2027

05 NOV 2026 ATRIUM ART GALLERY EXHIBITIONS

11:59 PM TRINITY ART GALLERY

FOR MORE INFORMATION CGC@OTTAWA.CA
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Kesowrces

Addictions

Community Withdrawal
Management: 1-844-727-6404

Gilliam McKay The Sharing Place
& 613-432-7620 TeleHealth: Golden Lake
Courney Roach 1-866-727-0000 (11185 Hwy 60)
613-625-2259

N After Hours: Poision Control: | 613-625-2600
ational Overdose

Prevention Line: T 1-800-268-9017

After Hours: Drug :
Alcohol, Gambling 1-888-688-6677

Hotline:

1-866-531-2600

Ensuring First Nations Children (0-17)

Have Access to Educational, Social

Pikvwakanagan Drug and Medical Supports

Tip Line
OPP Community Street Crime Unit in Renfrew County
have established a drug tip line for Pikwakanagan First

Nation. The number is:
613-689-0805.

The tip line will be monitered by Detectives within the

Community Street Crime Unit (CSCU). Messages will be

checked regularly. If the caller wishes to be called back,
an investigator will return the call.

Mental Health Services
Speech Therapy
Dental and Vision Care
Assessments and Screenings

Medical Equipment+
Respite Care
Land Based Activities
Support with submitting new
requests Support with following
up on existing requests

This line is only intended for drug-related information.

Any emergency requests for police assistance or other
call for service should go through normal channels.

Renfrew County Crimestoppers is still available for drug
and non-drug related tips.

* Pikwakanagan Drug Tip Line: 613-639-0805 Pamela Scheel-Jordan’s Principle
Renfrew County Crimestoppers: 1-800-222-8477 Navigator

: 613-401-2812
* Any Emergency call: 911 jpnavi@pikwakanagan.ca
» OPP non-emergency line: 1-888-310-1122
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g Q 3 | Conways Pharmacy Remote
/»4’/'*1 -’ Dispensing Location
7/0/(3*; BUSINESS HOURS
L
L L i
Regular Council Meetings e D om0 e
' ( 1pm -4 pm
Every second and last Tuesday of the month . Tuesday 9 am - 12 pm
Beginning at 9 AM 1pm - 4 pm
Available to view online in the Wednesday 9 am-1pm
members-only section of 4
www.algonquinsofpikwakanagan.com ' Thursday 9am-12 pm
1pm -4 pm
Not Online? i Friday 9 am - 12 pm
Phone 613-625-2800 EXT 228 Y LD el
to request information on how to join. W We are closed weekends and Holidays

Delivery available Friday

Phone : 613-625-9974
Fax: 613-625-2068

Thank you
Natalie Commanda, Pharmacy

\MDINAMAGE MIDJM Technician
e Sharing Place Joseph Conway, Pharmacist

Food Bank

e ALGONQUINS OF
b OURY, u PIKWAKANAGAN
S ELDERS LODGE

MAR
JANUARY9  FEBRUARY13 ~ MARCH 13 For Rentals contact Rose Yankoo at
APRIL 10 MAY 8 JUNE 12
elderslodgepik@gmail.com
JULY 11 AUGUST 14 SEPTEMBER 11 g p @g
OCTOBER 9 DECEMBER 18 . A
(tHanksaiving) VOVEMBER 13 T L lS) Reminder - for sanitary purposes
For information or emergency and after hour individuals hOStmg meals & catering
needs phone and leave a message at: are required to supply their own dish
613-625-2600 cloths and towels

email for information or to e-transfer donations at
thesharingplacefb@gmail.com

Facebook: www.facebook.com/emmthesharingplace
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EXCAVATING = LANDSCAPING
613.312.9598 / 613.312.987:2

Clear, Dig, Build .. Experience the Difference!

> Licensed Septic System Installs

> Lot Clearing & Prep > Pads & Foundations
> Trenching & Drainage > Driveways
> Sand, Gravel, Topsoil > Tree & Brush Removal

Large & Small Equipment for All Excavating Needs!

CHERYL KELLY, OWNER
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Waste

AL Disposal:

Wednesday 12:00pm - 6:00 pm

Sllll(l.ll)'.\' Q00 Al = 3200 pm
F F I ; E Curbside Pickup

Garbage: Wednesday

Cardboard: Thursday
Conlainers: Friday

Monday - Friday

open  8&:30am
close  12:00pm y;/\ A 7 .

CanadianPolice Record Checks are required for

open 1:()()|Jln anyone who is applying for:

close  4:30pm

¢ Membership (Applicants who are 18 years or older)
* Residency (Applicants who are 18 years or older)

Applications, Laws, and Codes are available on our
website.

www.algonquinsofpikwakanagan.com

ANIMAL CONTROL OFFICER Laws Ond BY—LOWS hqrd Copies can be reques’red from

the Lands, Estates &
Available from 8:30-4:30 everyday

Laura Pelkey : Membership department.
,_ Call 613-625-2800, Email mgr.lemepikwakanagan.ca,
613 401-9685

land.officerepikwakanagan.ca,
riverviewrescues@gmail.com assistant.lemepikwakanagan.ca

Available from 8:30-4:30 everyday

Notice: Killaloe OPP Record Check applications
are now online.

Pikwakanagan LIBRARY Opened...
Thursday: 1:00pm - 7:00pm *Laptops Available

Fl‘iday: 9:00am - 400pm *Printer
*Wifi Access

Closed for lunch Friday
(( 11or lunc rid }) *Indigenous Books

*Children’s Books

*Quiet Study Space
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MEMBERSHIP ADDITIONS
Name Family Line Iggts‘:ed g:rFi)::IEnds
Hutchcroft, Sophia Commanda 09 Apr 26 09 Oct 26
Mascitti, Christina Amikons 09 Apr 26 09 Oct 26
Miscitti, Elizabeth Amikons 09 Apr 26 09 Oct 26
Helka, Leah Partridge 09 Apr 26 09 Oct 26
Gagnon, Barry IMeness 10 Apr 26 10 Qct 26
Thompson, Teddy Commanda/Benoit 10 Apr 26 10 Oct 26
Thompson, Nora Commanda/Benoit 10 Apr 26 10 Oct 26
Moore, Karen Benoit 10 Apr 26 10 Oct 26
Nieman, Jennifer Lavalley 10 Apr 26 10 Oct 26
Paige, Stephanie Baptiste 10 Apr 26 10 Oct 26
Cort Junior, James [Meness/Ignace 15 Apr 26 15 Oct 26
Cort, Kylee |Menessf|gnace 15 Apr 26 15 Oct 26
Cort, Jace IMenessIIgnace 20 Apr 26 20 Apr 26
Jocko, Bruce Jocko 20 Apr 26 20 Oct 26
Jocko, Haddon Jocko 20 Apr 26 20 Oct 26
Bennett, Robert Tennescoe 20 Apr 26 20 Oct 26
Payer, Phys Commanda 23 Apr 26 23 Oct 26
Sarazin, Anthony Sarrazin 23 Apr 26 23 Oct 26
Snippe, Connor Lavallee 05 May 26 05 Nov 26
McLean, Mandy Tenesco 05 May 26 05 Nov 26
McMunn, Christina Commanda/Lamure 14 May 26 14 Nov 26
Olmstead, Chadwick Lavalley 04 Jun 26 04 Dec 26
Allair, Alexandra Tenisco 04 Jun 26 04 Dec 26
Canavan, Kirsta Whiteduck 05 Jun 26 05 Dec 26
Canavan, Michael VWhiteduck 05 Jun 26 05 Dec 26
Shelley, Jailynn Lavalley 05 Jun 26 05 Dece 26
Diver, Lorrie Tennisco 06 Jun 26 06 Jan 27
Shelley, Melanie Lavalley 06 Jun 26 06 Jan 27
Jones, Diana Benoit/Baptiste 06 Jul 26 06 Jan 27
Jones, Georgia Benoit/Baptiste 06 Jul 26 06 Jan 27




Jones, Leah Benoit/Baptiste 06 Jul 26 06 Jan 27
Matt, Micayla Tennisco 13 Jul 26 13 Jan 27
Chehade, Sherbert Sharbot 14 Jul 26 14 Jan 27
Fawcett, Kaitlyn Lavalley 23 Jul 26 23 Jan 27
Glassford, David Meness 23 Jul 26 23 Jan 27
Carnahan, Kenneth Meness 28 Jul 26 28 Jan 27
Carnahan, Cloe Meness 28 Jul 26 28 Jan 27
Pilatzkie, Emily Lavalley 06 Aug 26 06 Feb 27
Clee, Kimberly Commanda/Lamure 06 Aug 26 06 Feb 27
Manderstorm, Abbigail Baptiste 06 Aug 26 06 Feb 27
Ozawanimke, Biwaaseyaahin Sarazin/Meness 24 Aug 26 24 Feb 27
Wawaasgoneh, Anong Sarazin/Meness 24 Aug 26 24 Feb 27
Fitzgerald, Krystin Benoit 24 Aug 26 24 Feb 27
Fitzgerald, Connor Benoit 24 Aug 26 24 Feb 27
Fitsgerald, Hailey Benoit 24 Aug 26 24 Aug 27
Birrell, Tanya Partridge 09 Sept 26 09 Mar 27
Neal, Tanya Benoit 09 Sept 26 09 Mar 27
Clee, Kirsten Commanda/Lamure 09 Sept 26 09 Mar 27

To appeal the addition of one of the persons above becoming a Member of the Algonquins of Pikwakanagan
First Nation, please refer to your Membership Code, available on our website or in the Lands, Estates &
Membership Department, or email at mer.lem(@pikwakanagan.ca




Pikwakanagan Members:
How to Register & Re-Register!

GO TO OUR WEBSITE

Visit algonquinsofpikwakanagan.com
in your browser.

cucr R

Click the red “Register” button in the top
right corner of the homepage.

ENTER YOUR INFORMATION

Fill out the Member Registration Form
and submit it.

WAIT FOR APPROVAL

Once your request is approved, you'll
recieve an email with instructions to set
your password and access the login

page.

IMPORTANT:

These emails may land in your Junk or Spam Folder,
so please check there if you don’t see anything in your
inbox. If you run into any issues at all, just reach out to
comms.itsupport@pikwakanagan.ca - we're here to
help every step of the way!
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